
B U I L D I N G S  A N D  E N E R G Y  E F F I C I E N C Y

Certincoat® and Siliporite® for more efficient insulating windows

Roofs painted white with our resins 
to save on air-conditioning

Arkema off ers two complementary solutions 
that signifi cantly improve the thermal insulation 
of double-glazed windows. 

Siliporite® molecular sieves are tiny beads that 
can adsorb about a third of their mass in water. 
Window manufacturers use them to prevent 
condensation in double-glazed windows and 
keep moisture out. Placed in a perforated 
aluminium frame, the molecular sieves protect 
the window for years. Arkema has recently 
developed a new grade of powder sieves that can 
be added to the polymer used to make the inner 
seals on double-glazed windows. By reducing 
thermal bridging in the window frame, this 
solution off ers much better energy performance 
than conventional double glazing and is a 
benchmark for low-energy buildings. They also 
have the advantage of optimising cost and 
manufacture time.

Intelligent, insulating glass
Intelligent insulating glass lets the sun’s rays 
in and prevents heat escaping. Certincoat®

low-emissivity glazing coatings are invaluable 
in cold climates. They improve window insulation 
and help save up to 30% on heating costs. 

There is also a version for hot countries, with glazing 
coatings that limit penetration of solar heat and 
reduce the need for air-conditioning.

From primers to topcoats, 
Arkema has developed a 
complementary range of 
high-performance products 
to produce white refl ective 
roofs that can reduce air-

conditioning costs by up to 30% 
in sunny countries. Our Encor®

Flex high-performance acrylic 
elastomer emulsions are used 
to formulate durable, refl ective 
and waterproof white coatings. 

Our Coapur™ and Coadis™ 
performance additives are 
designed to maintain whiteness. 
Another product, unique to 
the market, is Kynar Aquatec®

PVDF emulsion, specifi cally 
designed to provide long-term 
protection for these white 
coatings. The UV-and dirt-
resistant Kynar Aquatec® topcoat 
extends the solar refl ectivity of 
the coating to over twenty years, 
much longer than conventional 
paints, avoiding the need for 
costly renovation work. These 
white roofs contribute to energy 
savings and reduce the carbon 
footprint of new and existing 
buildings.

This sealing tape off ers a safe 
solution that is easy to use at room 
temperature to improve the insulation 
of a building throughout its lifetime. 
It creates a watertight, draught-
proof seal around windows and 
doors, reducing the building’s energy 
consumption while resisting moisture, 
UV, heat and low temperatures. It 
can replace metal welds or bitumen 
bonding, eliminating fl ame treatment 
and occupational exposure to heavy 
metals.

Bostik butyl sealing 
tape for safe and 
effi  cient buildings

STIX A600 Evolution from Bostik, a fl oor adhesive 
with strong environmental credentials

This next-generation versatile solvent-free acrylic 
adhesive is suitable for all types of rubber, lino, PVC 
and carpet on walls and fl oors. 
STIX A600 Evolution adhesive uses innovative glass 
bead technology: micro glass beads combined with 
specifi c dispersions and raw materials. This unique 
technology signifi cantly reduces product density for 
higher performance: 30% more surface area covered 
for the same weight as a standard soft fl oor adhesive. 
The reason for this is the adhesive’s consistency, 

which provides smooth application and excellent 
ease of use. The adhesive also has very low VOC 
emissions which helps to protect indoor air quality. 
It is free of solvents, phthalates and isocyanates, 
and complies with green building rating systems 
such as LEED(1) and BREEAM(2). 
Made from 35% renewable materials, rosin and 
plant-based plasticisers, it reduces the use of 
petroleum products and the product’s carbon 
impact over its life cycle.

which provides smooth application and excellent which provides smooth application and excellent 

(1) LEED® (Leadership in Energy and Environmental Design) is an assessment system recognised at the foremost international certifi cation 
for sustainable buildings in over 132 countries.
(2) BREEAM (Building Research Establishment Environmental Assessment Method) is a British certifi cation standard for buildings' environmental quality. 
It is the most widely used international system.
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The use of mono-material 
packaging is considered a key 
means of promoting the circular 
economy for flexible packaging. 
For packaging to be truly circular, 
it must be made up of parts 
that allow easy and high-quality 
recycling. The recycled material 
can then be reused several times 
in flexible packaging without 
compromising food protection 
properties. Bostik was the first 
manufacturer to develop and 
obtain official approval for a 
laminating adhesive, designed 
for recycling mono-material 
polyethylene packaging, which is 
widely used in the food industry. 
It is RecyClass(1) approved and 
designed for the polyethylene 

P A C K A G I N G

Bostik SF10M adhesive 
for easily recyclable packaging!

film recycling system. On the 
market, SF10M adhesive has 
proved to be equally effective 
for mono-material polypropylene 
packaging. It is solvent-free, easy 
to use and does not require any 
modification to conventional 
production lines, a key criterion 
for its adoption. Bostik worked 
with Nordmeccanica, a leading 
manufacturer of production 
systems, to confirm that 
the adhesive fully meets 
the packaging industry’s 
requirements.

(1) RecyClass is a comprehensive  
cross-sector initiative that promotes 
the recyclability of plastic packaging 
through its design recommendations.

Nitroxy® molecular sieves are 
changing the lives of hundreds 
of thousands of patients around 
the world. Designed to trap 
nitrogen molecules, these 
tiny porous beads filter the air 
to 93% oxygen concentration. 
They are the key component of 
oxygen concentrators, used by 
people with chronic respiratory 
diseases. While patients in 
Europe tend to use oxygen 
cylinders, oxygen concentrators 
are common in the United 
States and China. There are fixed 
models for home and hospital 
use, but portable models are 
becoming increasingly common. 
This steadily growing market 
has been boosted by the 2020 
Covid-19 pandemic, which 
led to an increase in chronic 
respiratory failure. As the industry 
leader with 70% of the global 
market, Arkema is mobilising 
its industrial capacity to meet 
growing demand.

Nitroxy® Revolution is an 
innovation that changes lives
The growth of lighter, more 
compact oxygen concentrators, 
which has been a major technical 
challenge for manufacturers, 
meets a vital need for the people 
who depend on them every day. 
Recently, a new generation of 
truly portable, battery-powered 
devices weighing less than 3kg 
has enabled patients to regain 
mobility and independence 
and improve their quality 
of life. These miniaturised 
concentrators use a special 
type of molecular sieve, Nitroxy® 
Revolution, of which Arkema 
produces more than 100 tonnes 
a year at its Honfleur site in 
Normandy.

H E A L T H C A R E

Oxygen concentrators 
make breathing easier

Methanesulphonic acid (MSA), derived from 
our sulphur chemistry and sold under the 
Scaleva® brand, is the solution for descaling 
applications in filtration systems including 
cooling towers, evaporative coolers, hot water 
boilers and water treatment membranes. 
Scaleva® MSA is readily biodegradable and 
has a better environmental profile than 
competing acids (nitric and phosphoric). 
Neutralised solutions can be safely 
discharged into water treatment plants 
because Scaleva® does not contain 
phosphorus or nitrogen, water pollutants that 
cause eutrophication (overgrowth of aquatic 
plants leading to wildlife destruction owing 
to lack of oxygen) in rivers, lakes and other 
bodies of water.

Traditional surfactants have the 
desirable property of diluting fats 
in water through dispersal. They 
alter the tension between two 
surfaces. This property makes 

them essential in many industrial 
cleaning applications as well as 
in household detergents, shower 
gels and shampoos. Our new 
range of Sensio™ bio-based 

D E T E R G E N T S  A N D  T H E  E N V I R O N M E N T

Scaleva® MSA, an environmentally 
friendly solution for cleaning 
filtration systems

SENSIO® range of bio-based surfactants 
for household cleaning products

surfactants offers many benefits 
to detergent formulations 
including reduced foaming, which 
improves cleaning performance. 
This unique combination allows 
us to develop detergents that 
are much more effective than 
standard products (hard surface 
cleaning, laundry, dishwasher, car 
wash, industrial and institutional 
cleaning) while reducing the 
impact on the environment, as 
Sensio™ is plant-based, derived 
from castor oil, free from palm 
oil and does not compete directly 
with the food chain. The range 
offers a unique sustainable 
alternative to traditional non-
ionic surfactants. Sensio™ simple 
formula means the product label 
is easy to understand, including 
its environmental certifications. 
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04. PROMOTION
“Arkema has what it takes to attract
   candidates looking for meaningful work
     and personal fulfilment.”

“The high level of “The high level of 
engagement among engagement among 
our employees our employees 
enhances our appeal.”enhances our appeal.”

How would you describe morale among Arkema 
employees worldwide?
THIERRY PARMENTIER: Morale is good overall, 
because we’re a very healthy company. People are 
relieved about returning to a life without pandemic 
restrictions, although some habits are worth 
maintaining. Our teams were truly put to the test and 
showed an impressive ability to adapt. Obviously we 
see some trepidation about current geopolitical and 
macroeconomic issues. But despite all that turmoil, 
we had an exceptionally good year in 2022, and we’re 
certainly still in a buoyant market.

How do you keep listening to your employees? 
T. P.: Our aim is to provide our teams with a working 
environment that’s as pleasant and caring as possible. To 
do that, we have to be consistent in the way we manage 
the company and apply our values. Our annual Arkema 
Cares survey of the entire workforce offers a way to 
assess employee support for our internal policies and 
our growth strategy, and hear how employees feel about 
their work environment and their work-life balance. With 

Arkema is deeply concerned for  
well-being in the workplace, attentive 
to diversity and strongly committed to 
the Sustainable Development Goals, and 
strives to meet the expectations of our 
employees and new talent concerning 
the quality of working conditions 
and the quest for meaningful work.

THIERRY PARMENTIER, EXECUTIVE VICE PRESIDENT, HUMAN RESOURCES AND COMMUNICATION
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off er them a good salary and career opportunities, but 
also arrangements that promote their well-being and 
quality of life.

How? 
T. P.: By showing that we are open-minded, and 
identifying smart solutions that are consistently more 
attentive to work-life balance and personal challenges. 
The broader adoption of remote work wherever possible, 
for example, off ers added fl exibility while also letting us 

“Through our materials, 
Arkema supports our 
customers in their end 
markets to meet the 
challenges of sustainable 
development. Those are 
exciting challenges that 
help us attract new talent 
all over the world.”

“Our workers have 
high standards when 
it comes to meaningful 
work, collegiality, 
inclusiveness, work-life 
balance... It’s up to us 
to respond.”

collaborate more smoothly anywhere on the planet. We 
have a hundred nationalities represented in the Group’s 
workforce! That’s an extraordinary asset for us to mine, 
and it’s why inclusivity is one of our values. We are 
very proactive in that area, both internally and in our 
sponsorship. As a large employer, we want to assist those 
who don’t enjoy easy access to education and culture, 
not to mention employment. In particular, we want to 
show young women that they truly have a role to play 
in our company and our industry. 

Is that enough to attract and retain applicants in a very 
tight job market? 
T. P.: Each year, we hire about 2,000 people worldwide. 
In a tight market, we mobilise all our resources to 
attract young talent, notably by forging close ties with 
major engineering and business schools. Arkema is 
a highly attractive company thanks to our reputation 
as a technological leader. Our expertise in specialty 
chemicals and advanced materials is a genuinely 
motivating factor. Especially with younger generations, 
it’s important to explain that as a leader we provide 
solutions that will help hundreds of industries. We have 
a responsibility to help other industries in their eff orts 
to tackle environmental challenges. Each year we invest 
nearly €700 million in our production infrastructure 
and about €300 million in R&D, the bulk of which goes 
to sustainable development. Ninety per cent of our 
patents are connected with sustainability! We want to 
educate and inform our employees more consistently 
about everything we’re currently doing for sustainable 
development. We have countless positive examples 
to give, and our employees are our best ambassadors 
for attracting candidates from every background, 
whether they’re new to the workforce or have years of 
experience. ■

Arkema wins 
top honours in 
HR rankings 
in France and 
worldwide 
In 2022 and 2023 Arkema was 
once again named a Top Employer 
and scored exceptionally 
high on HR rankings, based 
on questionnaires given to 
employees and interns.

• For the second consecutive 
year, the Group was certifi ed 
as a Top Employer, not just 
in France but in the United 
States, Brazil and China 
as well. That certifi cation 
recognises the excellence of the 
Group’s HR practices in those 
countries, from hiring to career 
management.

• In France, Arkema was ranked 
fi fth in Capital Magazine’s 
tally of the country’s 500 best 
employers, and 37th in the 
2022 Universum rankings of 
the most attractive employers 
among graduate business and 
engineering students, published 
in the fi nancial newspaper 
Les Echos; moreover, for 
the fourth consecutive year 
Arkema has been awarded 
the HappyIndex® Trainees 
label, given to the companies 
that are rated most highly by 
their trainees and work-study 
students. 

• Worldwide, the Group 
appears on the Forbes list of 
best employers, ranking 113th 
out of 800 businesses, ninth 
among French businesses 
on the list and third in our 
sector. Arkema also features 
in the Financial Times Diversity 
Leaders rankings, which 
appraises the performances 
of 850 international companies 
in terms of equality, diversity, 
and professional inclusivity.

Each year, 
Arkema hires 
about  

2,000
people 
worldwide

82.5% of our employees saying they’re “fully committed”, 
the survey off ers proof that the Group’s men and women 
are strongly motivated to support its growth. It also 
shows their loyalty to the company: that satisfaction rate 
indicates that the majority of employees are willing to 
recommend Arkema to their friends and family members. 
That recognition is not something we take for granted; it 
inspires us to continue improving the organisation from 
top to bottom. 

Does that include better Quality of Life in the 
Workplace? 
T. P.: Absolutely. The well-being of our employees is 
essential for ensuring a collective work environment 
that’s conducive to our growth. Improving workplace 
quality of life is a comprehensive task that we want 
to address collaboratively, by enlisting employees in 
local and regional initiatives of every kind, whether 
they involve upgrades to our facilities, ergonomics, 
working conditions, the needs of people with disability 
or psychological support, and by tackling issues such 
as bullying. In June 2022 we stepped up these eff orts 
by establishing a global Well-Being at Work programme 
(see following pages), overseen by a special international 
steering committee backed by a network of volunteer 
Quality of Life Ambassadors in each country. Helping 
employees feel better about their jobs is essential to 
keeping those employees and also attracting new ones. 
It’s a key selling point in this global battle to recruit 
skilled and talented workers. So we’re delighted to have 
been certifi ed a Top Employer again in early 2023, for 
the second year in a row. That distinction recognises 
the excellence of our HR practices in four countries 
(Brazil, China, the US, France) that are home to two 
thirds of our employees worldwide. We’ve noticed that 
younger workers have high standards when it comes 
to meaningful work, collegiality, inclusivity, interaction, 
training, work-life balance, fl exible working hours... It’s 
up to us to respond. Even though we have low turnover, 
we need to stay very attentive to our employees’ 
expectations. They will stay with the company if we can 
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Arkema is committed to initiatives 
that promote well-being at Work 
and raise awareness of issues 
of importance to the Group. 
We want to create the conditions 
necessary for our employees to 
achieve a good work/life balance 
and to be able to work in a safe 
environment so that they can give 
their best, while supporting the 
Group’s ambitions and making 
a commitment to the planet.

Arkema is stepping up its well-being at Work 
programme. Why have you decided to focus  
more on this area? 
NATHALIE MURACCIOLE: “In a context where 
the expectations of existing and prospective 
employees are constantly evolving, we need to 
rethink in detail how we can create a caring work 
environment for our people so that everyone can 
feel good, thrive, and give their best. This is a 
powerful tool not only to engage support among 
employees but also to promote an attractive 
image of our Group to retain existing talent and 
attract new talent. It is also about aligning our 
actions with our words. We can’t promote values 
such as solidarity, inclusivity or sustainability if 
we don’t truly embody them.”  

Feeling good  
at work! 
NATHALIE MURACCIOLE, SOCIAL 
DEVELOPMENT MANAGER, RESPONSIBLE 
FOR IMPLEMENTING THE WELL-BEING 
AT WORK PROGRAMME.

Well-being at Work explained 
The aim of the well-being at Work programme is to launch a well-being 
drive and to promote personal and collective fulfillment at all levels of 
the Group, all around the world. It consists of a series of actions based 
directly on the opinions expressed by our employees. The programme is 
led by an international steering committee and supported by a network 
of volunteer ambassadors who take local initiatives at their sites to 
bring employees together. The programme is based on four areas: 
health and safety, human relations, the working environment and digital 
transformation. It includes a series of fun physical and mental challenges 
through the OuiLive and United Heroes apps (see following pages), as well 
as an e-learning programme to raise awareness of well-being, diversity 
and inclusivity at work. For 2023 we have added climate change. There 
is also a global helpline for all Group employees available in their local 
language, offering support with mental and emotional challenges and any 
harassment issues.

Arkema Cares: 
employees have 
their say 
In 2022, for the fourth year 
in a row, our employees 
participated in the Arkema 
Cares internal survey, with 
a record response rate of 
69%. This global employee 
survey allows us to monitor 
employee engagement and 
satisfaction with the Group 
through a set of indicators. 
It gives employees the 
opportunity to express 
themselves freely on all 
aspects of their professional 
life, their work/life balance, 
the quality and safety of 
their working environment 
and so on.

82.5% 
of employees are 
engaged and would 
recommend Arkema as 
an employer to others 
according to the Net 
Promoter Score (used 
to track engagement), 
which has risen steadily 
over the past four years.

Arkema has written its well-being at Work policy in ten languages. This poster setting out the 
policy has been translated into ten languages and is displayed at all our sites.
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Online challenges 
around the world! 
While all our sites are working to create physical spaces and opportunities 
for social interaction and relaxation, we also use digital tools to help our 
employees connect at all times, even when working from home. Here are 
examples of two digital initiatives we launched in 2022.

The OuiLive app, which can be 
downloaded to a smartphone and 
is available in nine languages, was 
our fi rst opportunity to involve 
all Arkema Group employees 
worldwide in June 2022. We invited 
all employees to download the 
OuiLive app and form teams for 
the two-week global challenge 
on the theme of well-being at 
work. It was a way to bring people 
together and rally Arkema’s global 
community in a time of social 
distancing through fun mental 
and physical challenges. There 
was no need to be particularly 
athletic or creative as the variety 
of challenges – walking targets, 

questionnaires, interactive quizzes, 
knowledge tests, selfi es and video 
sharing, etc. – meant that anyone 
could take part, either individually 
or with a team. The three winning 
teams and the ten top-scoring 
individuals all won fantastic prizes! 
Nearly 1,000 employees took part 
in the fi rst year. The event will 
be repeated in 2023 with three 
challenges based on sport and 
health, climate and environment, 
and inclusivity and diversity. All 
three themes relate to the Group’s 
own values and its awareness-
raising programmes. The challenges 
allow the Group to promote 
important messages in these 
fi elds and are powerful internal 
communication tools.

The winners and highlights of our fi rst global 
online challenge!

In France, employees took part in 
team fi tness challenges with the 
United Heroes app. In 2022, almost 
1,700 employees from across our 

Said Azm, Project Buyer – 1st place in the team ranking and 4th place 
in the overall H-Games ranking

“I thought it was such a great cause and 
felt really motivated. I started walking every 

day, and when I’m not walking I’m on my 
bike. I track everything on my smartwatch 

which sends all my activity directly to 
the United Heroes app. You don’t have to 

be sporty, it’s not a competition, it’s an 
easy way to support good causes.” 

French sites supported two good 
causes: Breast Cancer Awareness 
Month and parasports with the 
H-Games. These two campaigns 
enabled our employees to develop 
local ties and more generally a 
sense of pride, internally and 
externally: Arkema ranked highly 
in the inter-company league. Each 
employee can take part at their own 
pace through a physical activity of 
their choice (gardening, running, 

walking, yoga, etc.) The app keeps 
scores for individual employees and 
teams. The higher the score, the 
more Arkema donates to a good 
cause related to cancer or disability, 
creating a collective incentive. 
United Heroes is more than an 
app, it’s a way for our employees in 
France to pull together and support 
the values we all believe in! ■
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Arkema is coming soon to 
La Défense… the future 
place to work! 
In 2022 Arkema ushered in a new chapter of our history with plans to move our 
headquarters to the heart of La Défense in early 2025. The Group will occupy an 
entirely renovated building that reaffirms our ambitions, our positioning and our 
new brand identity.

A new headquarters in 
the United States to boost 
Arkema’s regional profile 
Arkema Inc. is also about to break ground on its new North 
American headquarters in Radnor, Pennsylvania, near King of 
Prussia, the site of its current head office and research centre. 
Featuring modern architecture and interior design and offering 
some 14,000 m² of office space, the headquarters will embody 
Arkema’s new identity and new positioning. The site is ideally 
located near major roadways and rail lines, and there are many 
restaurants and hotels nearby. The move will take place during 
2024. The buildings form a true campus, with a priority focus on 
wellness in the workplace. Occupants will enjoy abundant natural 
light, footpaths, tree-lined courtyards and gardens. The site 
will be tailored to new working methods and offer cutting-edge 
technology. Arkema’s North American research and development 
facilities will remain at the King of Prussia site, where renovations 
are planned in response to the large number of R&D projects 
supporting future growth. ■

“At a time when employees are 
reassessing their relationship 
with the workplace, the Group’s 
values, our corporate culture 
and our intention to bring the 
Arkema and Bostik teams 
together offer fertile terrain for 
making this project a success. 
We will be drawing on the 
lessons we’ve learned from 
recent examples to create a 
workspace that is modern 
and welcoming and promotes 
well-being in the workplace.”

Fabien Debaud,
director of the Arkema headquarters 
relocation project

“This new headquarters is an 
investment in our employees 
and in Arkema’s future in 
North America. Our working 
practices have changed, and we 
are going to create a workspace 
that promotes interpersonal 
connections and collaboration. 
This campus will offer an 
optimal environment for employee 
fulfilment and business growth.”

Tony O'Donovan, 
President and CEO, 
Arkema Inc., and 
Regional Leader, 
Arkema North America 

This building will mark a new phase 
in the Group’s growth, twenty years 
after it was founded. This is more 
than a simple relocation; the project 
will provide an opportunity to 
upgrade our operating methods, 
our working practices and our  
day-to-day interactions. Arkema is 
a company on the move that needs 
a friendly, modern space we can 
offer our customers, employees 
and partners, one that showcases 
the company’s tagline – “Innovative 

Computer-generated images of the interior and exterior of our future headquarters

A range of services for an 
enjoyable office life 
The building’s new architecture will 
be designed to promote interaction 
and well-being. The headquarters 
will feature two major architectural 
components: an immense atrium, 
bathed in light, where employees 
can cross paths, meet up with 
colleagues or hold informal 
briefings; and a lively interior street 
on the ground floor. There will be 
two staff canteens, a company 
restaurant designed to resemble a 
market, a restaurant with extended 
hours that focuses on healthy 
alternative options, and a fitness 
centre. In addition to these spaces 
envisioned by the building’s owner, 
the Group plans to create a Campus 
space, modelled on our successful 
Campus in Colombes, as well as a 
showroom featuring our innovations 
that builds on our current Atelier 
4.20. And nature-lovers will discover 
a variety of landscaped terraces. 
In 2025, the Arkema headquarters 
will truly be a great place to work!

materials for a sustainable world” – 
as well as our values of inclusivity, 
solidarity, and performance.  

Heeding employees’ 
expectations, 
a top priority
Over the course of 2022, the 
project team surveyed the needs 
of our headquarters community 
of 1,200 people in a variety of 
ways: experts in office and work 

space design visited the current 
site in Colombes, interviews were 
conducted with managers from 
every department, task forces in 
each discipline compiled lists of 
specific professional needs, and the 
entire headquarters workforce was 
asked to complete a questionnaire. 
In addition to those conversations, 
a community of ambassadors was 
created to lead the project within 
each entity and serve as a voice for 
employees throughout the process.
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Sponsorship that 
refl ects our values 
Arkema has chosen to support initiatives focused on education, 
inclusivity and diversity, and encourages its sites around the world 
to get involved in these areas. The Group also encourages its employees 
to volunteer. Here are some of the projects that Arkema supports 
on an ongoing basis.

Classical opera for all young people 
For several years, Arkema’s name has been associated with 
the Theatre des Champs-Élysées in Paris. The Group helps 
to fi nance initiatives that introduce young audiences to 
classical music and opera in a fun and educational way. 
Each year, more than 12,000 children from primary and 
secondary schools in Paris and the surrounding region are 
able to attend participatory performances. Every season 
includes performances for audiences who lack access to 
this type of cultural event. The theatre invites groups from 
schools in deprived areas and special schools for blind, visually 
impaired and autistic children. In 2022, Arkema enabled 
around 500 children from ten schools in the city of Colombes 
to take part in the project: a source of pride for us and 
a joy for them!

The Arkema Education Fund, 
fi nancing projects led by 
our employees 
Launched to mark Arkema’s tenth 
anniversary in 2016, the Arkema Education 
Fund fi nances initiatives proposed by 
employees from all our sites around the 
world who, outside of work, are involved 
in a project that promotes education in 
disadvantaged communities or for people 
with disabilities. Every year, a large number 
of projects are submitted by employees 
and reviewed by an international committee 
that includes representatives from our 
HR and Communications departments 
and the Group’s ethics mediator. Since its 
creation in 2016, the fund has supported 
75 educational projects in 15 countries. 
Through these ventures and the work of 
thousands of volunteers taking part in 
educational and humanitarian projects 
in countries where Arkema operates, 
the Arkema Education Fund is helping 
to revitalise these regions.

In 2019, Arkema lent its name to the top division in women’s 
football in France, D1 Arkema. In 2022, the Group renewed its 
contract with the French Football Federation for an additional 
three years, ensuring that it will play a dominant role in the 
growth of women’s football in France. That partnership is 
aligned with our ambition to boost the number of women in our 
workforce. Arkema is actively promoting the growth of women’s 
sport worldwide, with local partnerships in the United States 
with the North Carolina Courage women’s soccer team, in Brazil, 
in Poland with Bostik and in our host regions in France.

We are proud to be supporting four top-tier athletes in their quest to surpass their limits and succeed.

Pauline Déroulède, French 
wheelchair tennis champion 
A tennis player since childhood, 
Pauline lost a leg in an accident 
in 2018, an event that prompted 
her to become a professional 
wheelchair tennis player with 
her sights set on the 2024 Paris 
Paralympics. A titleholder in 2021 
and 2022, Pauline is a committed 
athlete who is also waging a 
relentless campaign for road safety.

Gaëtane Thiney, accomplished 
footballer 
A long-time professional player, 
Gaëtane began her career in the D1 
women’s division in 2000 at the age 
of 14. She’s had a non-stop career ever 
since, winning a spot on the French 
national team on numerous occasions 
between 2007 and 2019 and serving as 
captain on the Paris FC team, which 
remains her club today. 

Clara Mateo, footballer and 
engineer
Clara is a young player in the D1 
Arkema division’s Paris FC club 
and the French national team, as 
well as a graduate of the Polytech 
Paris-Saclay engineering school 
and a business development 
engineer at Arkema since 2019. 
She is proving successful in both 
of her careers!

Alexis Hanquinquant, triathlon 
gold medallist at the Tokyo 
Paralympic Games 
Alexis had a leg amputated in 2013 
following a serious accident at a 
masonry yard. A major athlete prior 
to his accident, he decided to begin 
training for the triathlon. Without a 
coach, he won second place in France’s 
triathlon event in 2016, then joined the 
national paralympic team and claimed 
the European and international titles. 
He aims to win gold in Paris in 2024.

Sports sponsorships 
that exemplify our values
Arkema has a taste for challenge, and sponsors sporting events worldwide, with 
a special focus on women’s sport. These partnerships put people at the heart of 
our activities and reassert the values we share: solidarity, simplicity, performance, 
responsibility and inclusivity.

Breaking new ground 
in women’s football

Arkema provides support to high-level French athletes
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Science Teachers: 
chemistry for teachers 
in the United States
By providing fi nancial support to local 
community, cultural and educational 
organisations, the Arkema Inc. 
Foundation is improving the quality 
of life in its local communities. 
The Foundation focuses on supporting 
science education at all levels, 
and initiated the Science Teachers 
programme, which has benefi ted 
hundreds of teachers across the 
country since 1996. Teachers are 
supplied with science experiment 
kits and work directly with Arkema’s 
engineers and researchers. The aim 
is to provide them with resources 
that make their science teaching, 
including chemistry, more eff ective 
and entertaining for thousands of 
primary and secondary pupils. In 2022, 
more than 25 teachers benefi ted from 
this module.

Scholarships in India’s castor oil region 
Arkema is one of the world’s leading consumers of 
castor oil. With the vast majority of castor grown 
in the Gujarat region of western India, we are an 
active member of the Pragati project. This promotes 
sustainable castor cultivation in the region and 
strengthens our ties with the farming community, 
whose livelihoods depend solely on this crop. In 
recognition of this special relationship, Arkema 
launched a scholarship programme in 2021 for some 
400 children in the community, with a drawing and 
writing competition on the subject of castor farming and 
sustainable development. A second campaign in 2022 
was a great success and was attended by Arkema’s key 
customers of our castor-based materials, who travelled 
to the region to present the awards. They were able to 
meet the students, their teachers and their families, 
and visit the local farms and castor grinding plants. 

Broadening the horizons 
of students in China 
In China, our employees regularly meet primary 
and secondary pupils from the communities around 
our sites. The Arkema ChemArt Green Innovation 
Class project, launched in 2016, promotes 
science education and career opportunities in 
industry while raising environmental awareness. 
Our volunteer employees organise a range of 
activities for schoolchildren and college students 
relating to CSR in areas such as innovation, safety 
and environmental protection. The ChemArt Green 
Innovation Class provides young people with 
more opportunities and resources and supports 
their overall development.

“The Job in the City 
programme was created 
to address the problem of 
unequal access to training 
and employment for young 
people from disadvantaged 
neighbourhoods, and 
to help prevent school 
dropout. By reaffi  rming 
its commitment to the 
organisation, Arkema has 
become a key partner 
on which young people 
can continue to rely to 
discover careers in science 
and industry, and access 
professional opportunities 
that will help them on their 
path to success!”

Victoire Cuvelier,
Head of Private Sponsorship at Sport 
in the City

Arkema and the CGénial Foundation, promoting careers in our industry
Arkema works with the CGénial 
Foundation, which promotes 
science culture in France. The 
Foundation, recognised as a 
community-interest organisation 
by the Ministry of Research, 
promotes science among young 
people, encourages technical 
and engineering careers in 
general, and strengthens the 
links between business and 
education. Every year, hundreds 
of primary and secondary 
school teachers visit our sites. 
In turn, Arkema engineers 
and technicians volunteer 
to visit local schools and talk 

to students. These initiatives 
allow students, supported by 
their teachers, to enjoy lively 
and stimulating interactions 
with engineers and technicians 
to learn about their careers and 
the work they do. The sessions 

help to forge closer links with 
academia and attract young 
people to science and engineering 
careers. Each year, a national 
competition is held, inviting 
secondary pupils to present 
a scientifi c project. 

Tour of our showroom, L’atelier 4.20, for young CGénial prizewinners.

Arkema, a key partner of Sport in the City 
Sport is an important issue at Arkema. The Group was already involved in 
women’s football and wanted to do more to promote the integration of young 
people in deprived neighbourhoods. Since 2019, Arkema has been supporting 
Sport in the City (Sport dans la Ville), an organisation that promotes social 
and professional integration for young people from these areas. To date, more 
than 10,000 young people have benefi ted from the association’s work through 
sports and cultural activities as well as help in fi nding training or employment. 
Arkema recently stepped up its support by becoming a major partner of 
the programme. This was a natural progression as the work is aligned with 
our beliefs and values of inclusivity and community. Through its partnership 
with the organisation, Arkema is particularly involved in the Job in the City 
programme for 14- to 25-year-olds, which coaches more than 2,300 young 
people each year to give them the best career opportunities. We introduce 
them to the types of careers available at Arkema during site visits, hold 
workshops to prepare students for the world of work, and give our employees 
the opportunity to sponsor a young person. We also give students access 
to our internship, work-study and international volunteer programmes.
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J A N U A R Y ▼

For the fi rst time, 
Arkema is certifi ed as 
a Top Employer in France, 
China, the United States 
and Brazil
The local Top Employer certifi cation 
recognises the excellence of our 
human resources practices in 
four countries that account for 
two-thirds of our employees and 
hires worldwide.

J A N U A R Y ◀

Capacity increase for Pebax®

elastomers
To support its customers’ strong growth, 
particularly in the sports and consumer 
goods markets, Arkema announced a 25% 
increase in global production capacity for 
Pebax® elastomers and its bio-based and 
recyclable Pebax® Rnew® range following 
investment at its Serquigny site in France.

Film: Film: 
2022 2022 
highlightshighlights
Capacity increases, acquisitions, 
partnerships, sporting events, certifi cations 
and more... We look back at the events that 
tell the story of the Group’s dynamic in 2022.

J A N U A R Y ▼

Kynar® PVDF in China: 
production capacity revised upwards 
To keep pace with strong demand, particularly for lithium-ion 
batteries, Arkema increased its Kynar® PVDF fl uoropolymer 
production capacity at its Changshu site in China and set a 
new target of 50% additional capacity compared to the 35% 
announced in 2021. There was no change to the startup date, 
which remained at the end of 2022.

SHAREHOLDER 
INFORMATION

SH
A

R
EH

O
LD

ER
 IN

FO
R

M
AT

IO
N

 |
57

20
22

 A
N

N
U

AL
 A

N
D

 S
U

ST
AI

N
AB

LE
 P

ER
FO

RM
AN

C
E 

RE
PO

RT
 |

56



 J A N U A R Y  ▼

Adhesives: targeting 
Asian electronics markets
Arkema is expanding its range  
of high-precision adhesives with 
the planned acquisition in China of 
Shanghai Zhiguan Polymer Materials 
(PMP), which specialises in hot melt 
adhesives for the consumer electronics 
market. This reflects Bostik’s strategy 
to build a strong position in the 
attractive high-precision electronics 
adhesives market, especially in Asia.

 J A N U A R Y  ▲

Arkema targets next-generation 
electric batteries
Arkema and Morrow signed a Memorandum of Understanding 
to develop and test new electrolyte formulations for the 
next generation of high-voltage batteries. Using Arkema’s 
proprietary ultra-high-purity lithium electrolyte salts 
and Morrow’s large-format high-voltage batteries based 
on cobalt-free technology (LNMO), this partnership will 
accelerate the development of new generations of batteries.

 J A N U A R Y  ▼

Arkema promotes 
innovation in sustainable 
materials 
Arkema and the French Academy 
of Science launched the €25,000 
Innovation Prize in Chemistry for 
Sustainable Materials, to reward 
scientific research that contributes 
to the development of innovative 
materials, environmental protection 
and sustainable development.
The 2022 prize was awarded in October 
to Lyderic Bocquet, Research Director 
at the CNRS, for his work combining 
the physical chemistry of materials, 
fluid dynamics and nanoscience.

 F E B R U A R Y  ▲

Completion of the acquisition 
of Ashland’s performance adhesives 
business in the United States
This business, which employs around 330 people and operates 
six manufacturing facilities, mainly in North America, generated 
revenues of approximately $360 million in 2021. Its technologies 
and locations are complementary to those of Bostik, enabling 
the latter to broaden its range of solutions and position itself 
as a major player in industrial high-performance adhesives.

HIGHLIGHTS
  A P R I L  ▶

Arkema renews 
its commitment to 

women's football
Arkema has been 

sponsoring women’s football 
since 2019, and renewed 

its naming rights contract 
with the women’s first 

division, the Arkema D1, for 
a further three seasons.

 A P R I L  ◀

Certification of our  
bio-based polymers
Arkema obtained SuCCESS™ 
certification, the world’s first 
sustainable castor specification, 
for its range of advanced bio-based 
and recyclable materials. SuCESS™ 
certification is awarded by independent 
certification bodies accredited by the 
Sustainable Castor Association. 

 M A Y  ▲

Coming soon:  
an ultra-pure electrolyte 
salt plant for batteries  
Arkema and Nippon Shokubai joined 
forces to launch feasibility studies and 
set up a joint venture to build a plant 
to produce ultra-pure LiFSI (lithium 
bis(fluorosulfonyl)imide) electrolyte salts, 
key components of battery cells for 
electric vehicles.

 J U L Y  ▼

An ambitious new climate plan
Arkema strengthened its commitment to 
climate action by setting itself an ambitious 
science-based target to reduce its  
Scope 1, 2 and 3 greenhouse gas emissions 
by 46% by 2030 compared to 2019.

 M A R C H  ▲

Decathlon's Kiprun 
running brand uses 
our Pebax® material
Sports equipment designer Decathlon 
launched its new running shoe, the 
Kiprun KD900X, the ultimate in its 
running range. The sole is made of 
Pebax® foam, known for its lightness, 
responsiveness and exceptional 
energy return compared to more 
traditional materials such as EVA and 
TPU. It also features a carbon plate 
to ensure speed and performance 
over time, for almost 1,000 kilometres. 
Weighing in at less than 220g, this 
lightweight shoe is helping to boost 
Kiprun’s ambitions!
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 S E P T E M B E R  ◀

Coatings: Arkema bolsters 
its operations in Mexico
Arkema completed the acquisition of Polimeros 
Especiales in Mexico, strengthening the Group's 
solvent-free coatings offering and its operations in this 
fast-growing region. Polimeros Especiales produces 
high-performance waterborne resins for a wide range 
of applications including architectural and decorative 
paints, textiles, pressure-sensitive adhesives and 
construction. The company, which has become a leading 
emulsion manufacturer in the region, has revenues 
of $40 million and employs 230 people.

 S E P T E M B E R  ▼

A Diversity And Inclusion 
policy set in stone! 
By publishing and distributing 
its Diversity and Inclusion Code 
throughout the company, Arkema 
reaffirmed its commitment 
to using these values to guide 
its recruitment and career 
management worldwide.

 O C T O B E R  ▲

Sale of our 
phosphorus business
Arkema announced a plan 
to sell its Febex subsidiary, 
a phosphorus derivatives 
business, to the Belgian group 
Prayon. This transaction 
reflects Arkema’s dynamic 
business portfolio 
management strategy.

  S E P T E M B E R  ▶ 

Pebax® elastomers 
aim even higher

In response to strong demand 
from the sports and consumer 

goods markets, Arkema increased 
its global capacity expansion 
for Pebax® elastomers at its 

Serquigny site in France from 
the 25% increase announced in 

January to 40%, in two separate 
phases. The first will take place 
in the first quarter of 2023 with 

a 15% increase in global capacity. 
The additional 25% increase will 

start in the third quarter of 2023.

 O C T O B E R  ▼

Sale of recycled 
high-performance 
polyamides
Partially and totally 
recycled Rilsan® 
polyamide 11, Rilsamid® 
polyamide 12 and Pebax® 
elastomers are produced 
at the Agiplast recycling 
centre, an Arkema 
subsidiary in Italy, as 
part of the Virtucycle® 
programme. They are 
now being sold in response 
to high demand from 
our customers.

HIGHLIGHTS

 N O V E M B E R  ▼

New range of mass 
balance certified 
acrylic materials
Arkema launched certified  
bio-attributed specialty acrylic 
additives and resins for a wide range 
of applications. By replacing fossil 
feedstock with bio-based or recycled 
feedstock, Arkema’s customers 
can meet their climate change 
targets by reducing their Scope 3 
greenhouse gas emissions.

 N O V E M B E R  ▼

Sailing: a podium finish 
for the Arkema boat
Our skipper Quentin Vlamynck had a 
great race on the Arkema trimaran in the 
2022 Route du Rhum, finishing second. 
Earlier in the year, Quentin won the 2022 
Pro Sailing Tour, a competition in the 
Ocean Fifty trimaran class.

 D E C E M B E R  ▼

Coatings: increased 
capacity for low-VOC 
powders in India
Arkema announced the 
doubling of its polyester 
resin production capacity 
at its Navi Mumbai site in 
India, strengthening the 
Group’s leadership position 
in the global powder coatings 
market and its commitment 
to the development of  
ultra-low VOC technologies. 

 D E C E M B E R  ▼

Beneteau's sustainable Elium® 
resin concept boat unveiled 
at the Paris Boat Show
More than 200,000 people visited the Nautic Paris Boat Show 
in December to discover the latest innovations in nautical 
technology. Among them was the Beneteau group’s new First 
44 E, the first production sailing boat to be built entirely from 
recyclable Elium® resin. This is the first fully recyclable sailing 
boat, and it was a big hit on the Beneteau stand! 
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GOVERNANCE

Thierry Le Hénaff, 
Chairman and 
Chief Executive 
Offi  cer of Arkema

Erwoan Pezron,
Senior Vice President, 
High-Performance 
Polymers

Thierry Parmentier,
Executive Vice President, 
Human Resources and 
Communication

Laurent Tellier, 
Senior Vice President, 
Performance 
Additives

Bernard Boyer, 
Executive Vice 
President, Strategy

At the beginning of 2023, Laurent Tellier joined 
Arkema as Senior Vice President, Performance 
Additives and member of the Executive 
Committee, replacing Marie-Pierre Chevallier 
who has retired.
His industrial and international experience, 
his ability to transform mature businesses 
and successfully develop fast-growing 
activities, as well as his multicultural 
experience, partnerships with customers 
and passion for innovation, will be key 

Laurent Tellier joins the Executive Committee
assets for Arkema. He had been CEO of 
Saint-Gobain Surface Solutions since 2019. 
A graduate of École Polytechnique and École 
des Ponts Paris Tech, Laurent Tellier has 
twenty years’ experience with Saint-Gobain, 
with an international career in the three 
main regions where Arkema also operates 
(Asia, Americas and Europe). He has led 
a wide range of businesses in ceramics, 
abrasives and composite systems, and 
surface solutions.

Marie-José Donsion, 
Chief Financial 
Offi  cer

Marc Schuller,
Chief Operating Offi  cer, 
Advanced Materials, Coating 
Solutions and Intermediates

Luc Benoit-Cattin, 
Executive Vice 
President, Industry 
and CSR

Richard Jenkins, 
Senior Vice 
President, 
Coating Solutions

Vincent Legros, 
Executive Vice President, 
Adhesives Solutions
(Bostik)

Executive Committee 
The Executive Committee, chaired by Thierry Le Hénaff , is responsible for the operational 
management, coordination and implementation of the strategy within the Group. 
This decision-making body defi nes strategy, monitors performance, reviews 
key organisational issues and major projects, and oversees the implementation 
of internal control. It consists of a Chief Operating Offi  cer, fi ve operational and 
functional Executive Vice Presidents, and three operational Senior Vice Presidents. 
It meets twice a month.
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GOVERNANCE 

Board of Directors 
The Board of Directors, chaired by Thierry Le Hénaff , has fourteen members, 
with equal representation between women and men. It is made up of 
seven independent directors, two directors representing employees and 
one director representing employee shareholders. The Board of Directors 
defi nes Arkema's strategy and oversees its implementation. It is supported 
by three specialised committees.

↓ Thierry Le Hénaff,
Chairman and Chief Executive 
Offi  cer of Arkema

↑ Laurent Mignon,
Director*

↓ Isabelle Boccon-Gibod,
Director representing Fonds 
Stratégique de Participations 
(FSP)

↑ Hélène Moreau-Leroy,
Independent Director*

↑ Victoire de Margerie,
Independent Director*

↓ Marie-Ange Debon,
Independent Director

↓ Ilse Henne,
Independent Director

↑ Ian Hudson,
Independent Director*

To strengthen its expertise, 
the Board of Directors has 
three specialised committees. 

The Audit and Accounts Committee, composed of 
Marie-Ange Debon (Chair), Isabelle Boccon-Gibod, 
Ilse Henne and Ian Hudson. This committee ensures 

the quality of internal control and the reliability of the 
information provided to shareholders and fi nancial markets. 
Subject to his appointment at the Annual Shareholders’ 
Meeting, Séverin Cabannes will join this committee. 

The Nominations, Compensation and Corporate 
Governance Committee, composed of Thierry 
Pilenko (Chair), Hélène Moreau-Leroy, Nathalie 

Muracciole and Philippe Sauquet. This committee makes 
recommendations concerning membership of the Board 

of Directors, compensation policy for the Directors 
(including the Chairman and CEO), and corporate 
governance best practices.

The Innovation and Sustainable Growth Committee,
made up of Victoire de Margerie (Chair), Nicolas 
Patalano, Isabelle Boccon-Gibod, Ian Hudson, 

Susan Rimmer and Sébastien Moynot. This committee is 
responsible for assessing the contribution of Arkema’s 
innovation and strategy to environmental challenges 
and sustainable growth. Like the other two committees, 
it contributes to the comprehensive review of all the 
Group’s environmental, social and governance (ESG) 
and non-fi nancial issues. As of 11 May, subject to their 
appointment at the Annual Shareholders’ Meeting, Ian 
Hudson will take over as Chair, replacing Victoire de 
Margerie, and Florence Lambert will join the committee.

* Proposed changes to the membership of the Board of Directors submitted to the Annual Shareholders’ Meeting of 11 May 2023:
▪ Renewal of the terms of offi  ce of Hélène Moreau-Leroy and Ian Hudson for a period of four years as independent directors;
▪ As the terms of offi  ce of Laurent Mignon and Victoire de Margerie expire at the Annual Shareholders’ Meeting on 11 May 2023, Séverin Cabannes and Florence Lambert 
have been appointed to replace them as independent directors.

↑ Séverin Cabannes
His appointment will bring 
to the Board his skills as 
a banking executive and 
his knowledge of fi nance 
and fi nancial markets. 
His responsibilities in the 
chemical and new information 
technology sectors will also 
strengthen his contribution. 

Born in 1958, Séverin has 
degrees from the French 
engineering schools École 
Polytechnique and École des 
Mines de Paris. He is a director 
of Aéroports de Paris and a 
director of Moody’s France SAS, 
Moody’s GmbH and Moody’s 
Investors Service UK.

↑ Florence Lambert
The Board of Directors will 
benefit from Florence’s 
experience in research and 
innovation, particularly in 
new technologies and energy 
transition. Her knowledge 
of the institutional world, 
particularly in international 
carbon-free energy and start-
ups, will also be a real asset. 

Born in 1972, Florence 
graduated from Institut 
National Polytechnic de 
Grenoble and holds a PhD in 
electrochemistry on renewable 
energy storage. She is an 
Officer of the National Order 
of Merit. Since 2021, she has 
been Chairwoman of Genvia, 
a company specialising in 
technologies for the production 
of decarbonised hydrogen.

↓ Sébastien Moynot,
Director representing 
BPIfrance

↑ Susan Rimmer,
Director representing 
employees

↓ Nathalie Muracciole, 
Director representing 
employees

↑ Philippe Sauquet,
Independent Director

↑ Nicolas Patalano,
Director representing 
employee shareholders

↑ Thierry Pilenko,
Independent Director

On the 
ground! 
Board members 
travelled to Singapore 
in January 2023 to 
see the brand new 
facilities at the 
factory that starts 
up this year. The trip 
included a Board of 
Directors meeting 
on site, a tour of our 
newly built factory 
on Jurong Island, 
and meetings with 
the local Arkema 
management 
team and the 

Singapore Economic 
Development Board, 
who worked hard 
to get the project 
for Singapore. 
The Directors were 
able to appreciate 
the scale of the 
undertaking since 
its approval fi ve 
years ago. This €410 
million industrial 
project, the largest 
in Arkema’s history, 
will increase our 
global polyamide 11 
capacity by 50% to 
meet strong demand 
in Asia.

1010
meetings including 
one day dedicated to 
the Group's strategy

91%91%
meeting
attendance rate

Two new directors 
in 2023

The Board of Directors is nominating Séverin Cabannes 
and Florence Lambert at the Annual Shareholders’ Meeting 
on 11 May 2023.

In 2022:
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INDICATORS

2022 fi nancial results: an excellent year 

Financial and extra-fi nancial 
performance 
In 2022, Arkema made progress in all its fi nancial results and its environmental 
and social performance. The Group has set itself ambitious targets for the latter, 
especially our new climate plan.

Arkema’s geographical and technological positioning and the diversity of its markets enabled the Group 
to achieve a record fi nancial performance in 2022 in a complex environment.

2020 2021 2022

391

€5.11

896

€11.88

1,167

€15.75

2020 2021 2022

7,884

9,519

11,550

2020 2021 2022

1,910

1,177

2,336

Revenue increased by 
21.3% in 2022 compared 
to 2021.

2020

1,182

15%

2021

18.1%

1,727

2022

18.3%

2,110

EBITDA, at €2,110 million, and 
the EBITDA margin of 18.3% 
were the highest in our history.

Adjusted net income totalled 
€1,167 million, or €15.75 
per share.

Net debt (including hybrid bonds) 
remained well under control at 
€2,366 million, i.e. 1.1 times EBITDA.

REVENUE
(in € million)

EBITDA 
(in € million) 
AND EBITDA MARGIN  
(as a %)

NET INCOME  
(in € million)
AND NET EARNINGS 
PER SHARE
(in €)

NET DEBT INCLUDING 
HYBRID BONDS 
(in € million)

RISING DIVIDENDS SINCE 2008
(€ per share)

(1) Dividend recommended at the Shareholders’ Annual General Meeting on 11 May 2023. 
The dividend is a key component of the Group’s shareholder return policy. At Capital Markets Day on 2 April 2020, the Group reiterated its intention to gradually 
increase the dividend, with a target payout ratio of 40%.

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

0.6 0.6
1

1.3

1.8 1.85 1.85 1.9 2.05
2.3

2.5
2.2

2.5

3.0
3.4(1)

Continuous progress on our CSR indicators

Arkema strives for continuous progress in its CSR activities based on specifi c indicators and targets, 
through three commitments:  
• To deliver sustainable solutions driven by innovation 
• To be a responsible manufacturer 
• To strengthen its position as a major employer and maintain an open dialogue with internal and external stakeholders.

1. SUSTAINABLE PRODUCTS

2. RESPONSIBLE MANUFACTURING

To strengthen its commitment to 
sustainable products, the Group has been 
evaluating its portfolio of solutions against 
sustainability criteria for several years 
through its Archimedes programme. 

In 2022, the proportion of sales making a 
signifi cant contribution to the UN SDGs 
(ImpACT+) was 53%. 

2030 TARGET: 65% of our sales to make a 
signifi cant contribution to the SDGs.

The TRIR for 2022, which covers both Group personnel and 
contractors, was 0.9, lower than in 2021. Arkema’s TRIR performance 
is among the best in the chemical industry. 

2030 TARGET: achieve a TRIR of 0.8.

The PSER improved signifi cantly in 2022 to 2.8. It is the focus 
of action plans to make our processes safer and to strengthen 
the safety culture among employees. 

2030 TARGET: achieve a PSER of 2.0.

PROPORTION OF IMPACT+ SALES(1)

TRIR
(Total Recordable Injury Rate 
per million hours worked)

(1) The proportion of sales making a signifi cant contribution 
to the SDGs (ImpACT+) was based on an assessment 
of 86% of the Group’s sales to third parties in 2022, 
compared to 85% in 2021.

The proportion of sales from renewable or 
recycled raw materials includes sales based 
on a content of at least 25% renewable or 
recycled raw materials since 2021.

41% of sales in 2022 were subject to a Life 
Cycle Assessment (LCA). 

LCAs are carried out by Arkema experts 
or by professional bodies.  

2024 TARGET: for 50% of our sales to 
be covered by an LCA.

PROPORTION OF SALES 
FROM RENEWABLE OR RECYCLED 
RAW MATERIALS

PSER
(number of process safety events 
per million hours worked)

PORTION OF SALES 
COVERED BY A LIFE CYCLE 
ASSESSMENT

2019

9%

2020

10%

2021

10%

2022

10%

2020

22%

2021

27%

2022

41%

target.
2024

50%

2020

50%

2021

51%

2022

53%

target.
2030

65%

1.4

1.0 1.0
0.9

0.8

2019 2020 2021 2022 target.
2030

3.7
4.0

3.1
2.8

2.0

2019 2020 2021 2022 target.
2030

Safety: two indicators with targets for 2030
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INDICATORS

Climate and environment: five targets for 2030 
The two climate indicators relate to Scopes 1, 2 and 3 (all categories) of the Kyoto Protocol. The value of absolute GHG 
emissions is compared to 2019 on a like-for-like basis at 1 July 2022, in line with the requirements of the SBTi (Science 
Based Target Initiative). The energy, water and air targets are based on Environmental Footprint Performance Indicators 
(EFPIs), which reflect changes in the Group’s scope of activity and plant production. They are reported in absolute terms 
with reference to 2012.

In 2022, the value of absolute Scope 1 and 2 GHG 
emissions relative to 2019 was 0.66, a significant 
decrease from 2021 and in line with the target of 
0.515 by 2030. The value of absolute Scope 3 GHG 
emissions compared to 2019 was 0.51, a sharp 
decrease compared to 2021.

CLIMATE SCOPES 1+2
(greenhouse gas emissions)

1.00

0.77
0.66

0.515

2019 2021 2022 target.
2030

CLIMATE SCOPE 3
(greenhouse gas emissions)

1.00

0.62
0.51

0.46

2019 2021 2022 target.
2030

In 2022, energy performance deteriorated 
by 2 points following the winter storm in the 
United States at the beginning of the year 
and the decrease in production volumes, 
which affected the steam balance of the 
acrylic monomer sites in particular. 

NEW 2030 TARGET:  
25% reduction in net energy purchases 
in terms of EFPI compared to 2012 (the 
previous target was a 20% reduction).

In 2014, Arkema joined the Together for Sustainability 
(TfS) initiative created by six European chemists. 
At the end of 2022, more than 1,800 of the Group’s 
suppliers had been assessed against CSR criteria over 
the previous three years. The proportion of purchases 
from relevant suppliers covered by a TfS assessment 
was 75%. 

OBJECTIVE 2025 : 80% of purchases from relevant 
suppliers to be covered by a TfS assessment.

ENERGY  
(net energy purchases EFPI)

In 2022, the COD EFPI was 0.42, resuming its 
decline towards the target of 0.40 by 2030 
thanks to the Group's ongoing actions. 

2030 TARGET: 
60% reduction in COD EFPI compared 
to 2012.

The increase in the VOC EFPI was caused by 
an isolated and temporary situation at the 
Jarrie site (France), which will be corrected in 
2023. We continue to implement action plans 
to achieve the 2030 target. 

2030 TARGET: 
65% reduction in VOC emissions in terms of 
EFPI compared to 2012.

EMISSIONS INTO WATER
(Chemical Oxygen Demand [COD] EFPI)

AIR
(Volatile Organic Compounds [VOCs] EFPI)

PROPORTION OF PURCHASES 
FROM RELEVANT SUPPLIERS 
COVERED BY A TFS ASSESSMENT

2020 2021 2022

2012 2012

1.00

2012

1.00

2020

0.58

2021

0.50

2022

0.53

2020

0.45

2021

0.45

2022

0.42

target.
2030

0.40

2020 2021 2022 target.
2030

1.00
0.90 0.85 0.87

0.75

3. OPEN DIALOGUE
Employee development and diversity Responsible Purchasing

68% 73% 75% 80%

In 2022, the proportion of women among 
senior management and executives across 
the Group increased by 2 points compared 
to 2021.

2030 TARGET: 
30% female senior management 
and executives.

PROPORTION OF WOMEN 
AMONG SENIOR MANAGEMENT 
AND EXECUTIVES

20212020 2022

24%23%
26%

30%

target. 
2030

In all countries where Arkema operates, 
we prioritise local skills and expertise at all 
levels, including senior management and 
executives. 

2030 TARGET: 
50% non-French nationals among senior 
management and executives.

PROPORTION OF NON-FRENCH 
NATIONALS AMONG SENIOR 
MANAGEMENT AND EXECUTIVES 

2020 2021 2022

41% 40% 40%

50%

target. 
2030

target. 
2025

0.35

target.
2030

facebook.com/ArkemaGroup  
@Arkema_group

linkedin.com/company/arkema  
youtube.com/user/ArkemaTV 
instagram.com/arkema_group

As part of our commitment to sustainability, this document was printed on FSC-certified 
paper from sustainably managed forests by an Imprim'vert® certified printer.4
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Corporate headquarters: Arkema France
420 rue d’Estienne d’Orves
92705 Colombes Cedex
France
Telephone: +33 (0)1 49 00 80 80

Arkema’s External Communications Division

A French société anonyme registered in the Nanterre Business 
Register under number 319 632 790

arkema.com
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